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Solihten Update

A Solihten Institute Publication

January has been a long year

The monthly format of the Solihten Update

continues with publications on Thursdays (with some exceptions) and is sent to the
Inboxes of Executive Directors/CEOs; Center Board Chairs/Presidents; Clinical and Training
Directors; Administrative Personnel; and Development Personnel within each Center.
Please continue to feel free to distribute this information to other staff members as you see
fit. Or you are welcome to request staff members be added to the Institute’s master
distribution list by emailing Laurie Pechie, ( ).
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Management Resources/Financial Viability

s

Solihten Institute 2023 Board Presidents Roundtable - Overview and Schedule

One of the most important aspects of what the Solihten Network offers is connections. These
come in the form of a relationship to the Institute staff members, but also with other role-based
personnel from around the country. Over the last number of years, the Institute has worked to
broaden the opportunities for personnel-based affinity groups. These meetings are based on the
model of Executive Director Leadership Consultation Groups (LCGs), of which many of your
Center Executive Directors participate.

This expansion has included a group specifically for Board Presidents/Chairs, which can also be
extended to the President or Chair-Elect. The group is facilitated by the Chair of the Solihten
Institute, National Board of Directors, Jim Hayes who is also the Executive Director of Mind &
Spirit Counseling Center in Des Moines, lowa, as well as me (Bob Johnson, President/CEO) or
at times another Institute staff member. No other Executive Directors of the Centers are in
attendance for these meetings.

Below is a document that provides additional information including the schedule of the meetings
through 2023, please note our first meeting is on:

Thursday, February 16, 2023

4:00 PM EST

3:00 PM, CST

2:00 PM, MST

1:00 PM, PST

11:00 AM, HST

This year we will be trying a new approach, which is to have a two-year cycle of

designated topics based on the fact that many people in your leadership position on
average serve for in two-year terms.

Six Signs It’s Time to Assess Your Board’s Performance

Many board members associate performance assessments with judgment, bias, and the need to
defend one’s actions. However, without appropriate monitoring and feedback, it is difficult to
evaluate whether your board is meeting goals and embracing recommended practices.

This resource describes signs that it might be time for your board to assess its performance,
including:

o difficulty monitoring board performance over time

o lack of understanding of board responsibilities

o beginning the strategic planning process

Additional Resources from Solihten:

Each Center has a personalized log-in that has been provided to the Center Leadership. That
information is also available from


https://solihten.org/wp-content/uploads/2023/01/2023-Solihten-Bd-Pres-Roundtable-Overview.pdf
https://boardsource.org/wp-content/uploads/2018/05/6-signs-assess-board-performance-1.pdf?hsCtaTracking=acb2296a-b81d-442c-98a0-f9ee72d6e27e%7C7dc4fb59-3fee-4bea-bfa7-d94273c873a7
mailto:SteveD@solihten.org?subject=Member%20Resources%20Password
https://solihten.org/member-resource/c-14-board-participation-questionnaire/
https://solihten.org/protected-pages/board-non-profit-management/

-+ Board chair and chief executive responsibilities

A strong partnership between the chief executive and board chair is essential to leading an
effective organization.

¥ Most State Medicaid Programs Intend to Keep Pandemic-Era Expansions in
Telehealth for Behavioral Health Services and Are Adopting Strategies to Address
Workforce Shortages in Behavioral Health

Describes two new Kaiser Family Foundation (KFF) studies, with findings drawn from KFF's
Behavioral Health Survey of state Medicaid programs.

= The explores expansion of telehealth and of the types of providers who may
be reimbursed for telehealth delivery of behavioral health services.

= The examines strategies some state Medicaid programs are implementing to
address the behavioral health workforce shortage.

% Remember 'quiet quitting'? 'Quiet hiring' is the new workplace trend of 2023

Quiet hiring is a strategy companies are using to fill in holes without hiring new full-time
employees, according to Emily Rose McRae, senior director of research at Gartner.

Before people get concerned the trend is a just a fancy term for cutting headcount and giving
more work to existing employees, McRae said it's more specific than that.

"With quiet hiring, we're talking about an organization strategically, at a leadership level,
looking at the talent they have across the organization and where the critical gaps
are and finding ways to fill those," she said. "It's trying to acquire new skills and capabilities without
acquiring new people."

Continue


http://r.smartbrief.com/resp/pTmOCywTyeDveKlRCifCorCicNDTpi
https://connect.kff.org/e3t/Ctc/RB+113/c1ThL04/VVLbZF4nBHvlW90v7-L5HdGCNW3Dl4Sm4VDz9cM_h9nN5nCT_V3Zsc37CgK8ZW64-11Q7Bv8BRW42FB-y5_cNddW7hZB6x45G0bWW6Pzgf-8KVgvCW4cPyCs8WGSgCW8bsWcz8dmHzFN2TwszrLtx7tW63Fshy1Zd84VW3Jt7cL6MCCpmW1Xyss324lZ5lW8dk4VX4y5lzsW3Gpd-Q6bW1GWW6qN2b74gxm0VW95grPr316h7WW3Nxnx09c1dGsN93Gmgf13R80W4KfJnT34JBScW8-XcnC2C6FFVW46dkPD8nQr02W8PYgRd8lmzGRVJV-016_NclPW5j2pGf1RPpDmW23BdrF4YwqRGW93cPvs42fvBMW6Zy7Gy1YBwM1VF-GQy6G0yMYW8-W7FC76sg-yW2bNzH5869XWCW5gBtn_73H_8hW4qS-KR7qWTMRW51MTGW4bxvX6W6BwH585ZBh8zW4yJDcX5gfVQYW8gTrFg8jfHy734WK1
https://www.kff.org/medicaid/issue-brief/a-look-at-strategies-to-address-behavioral-health-workforce-shortages-findings-from-a-survey-of-state-medicaid-programs/?utm_campaign=KFF-2023-Medicaid&utm_medium=email&_hsmi=2&_hsenc=p2ANqtz--gdOlxXUyGgNOVeJsTDocWNPL5VOkSPOcVLHqxVXLoeqitk1sNi3aJxU5avSj5iAstPsX1wBz6mUstXfQScjooPBc3og&utm_content=2&utm_source=hs_email
https://abcnews.go.com/GMA/Living/remember-quiet-quitting-quiet-hiring-new-workplace-trend/story?id=96615428#:~:text=The%20term%20%22quiet%20quitting%22%20went,%2C%20called%20%22quiet%20hiring.%22

As the Institute continues to address, with intentionality, our lack of diversity within our own leadership
ranks, we are looking to provide resources to support affiliated Centers. If you have additional resources
on equity and inclusion, please direct them to [.aurie Pechie

% NEW FOR 2023: Equity and Inclusion SERIES
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The Equity and Inclusion Taskforce of the Solihten Institute Board of Directors has developed a
new structure for the Equity and Inclusion Resource Heur SERIES. Beginning in March,
this offering around Diversity, Equity and Inclusion will be an in-depth presentation and group
discussion on a topic of interest, which will then by followed by two, monthly opportunities for
small group discussion. We hope this will be a good balance of education, awareness, and
community building, combined with forward action implementation. More information will be
coming soon!

%% What Does Equality Look Like? Girls Have the Answer

Girls and young women feel undervalued, undermined, and underestimated — this is not new.
From an early age, young girls are forced to reckon with harmful stereotypes and harsh gender
norms. But today's girls are redefining what it means to be authentically represented across
politics, media, business, and all corners of daily life. They are demanding that our institutions
recognize their power and build safe, inclusive, and sustainable pathways to participation.

Update Editor’s Note: What | found to be particularly interesting about this piece was the
discussion around stock images that come up during a routine Google Images search. Once you
become attuned to it, you may recognize that it is predominately white, male images or
caricatures of that persona. When choosing images for Center marketing materials, it is worth
considering whether your community is truly represented.


mailto:lauriep@solihten.org?subject=Equity%20and%20Inclusion%20Resources

Solihten offers a range of images that are available for use by Affiliated Centers:

From the article, in addition to encouraging more diverse submissions, Unsplash made changes to its
algorithm by adding diversity tags to the accepted images, which will cause more inclusive photos to be
featured to combat the societal biases that Artificial Intelligence perpetuates in search results.

Click to
New Book from DEI Consultant a Wake-Up Call-to-Action for Corporate Culture

Inclusion Uncomplicated: A Transformative Guide to Simplify DEI by national diversity, equity, and
inclusion expert Dr. Nika White is now available.

Written in her signature conversational and straightforward style, Dr. White's Inclusion
Uncomplicated is a guide that thoughtfully clarifies the muddy discourse around diversity, equity,
and inclusion to give businesses the visibility and action items they need to make DEI not just a
sensible bottom-line priority, but an ethical duty. Importantly, Dr. White's writing expands the
scope of responsibility from organizations to individuals as well, explaining that we all have a
duty to make an impact within our spheres of influence.

Order the Book,

Fundraising in the New Normal

AmazonSmile gone, but there are other giving options

Amazon recently closed its decadelong "AmazonSmile" initiative that provided 0.5% of qualifying
purchases to charity. David Hessekiel, founder of Engage for Good, suggests alternatives to link
charitable giving with purchases, including iGive, which reported a 600% surge in enrollments
after Amazon's announcement, and ShopRaise, which allows up to 10% donations from
purchases from more than 1,200 businesses.

Full Story:

How to Unlock More Gifts: New Research Says Enhancing Psychological Well-Being
Is Key

Impact isn’t the only thing big donors care about; they often want to be part of a large
community, says a new study of people with at least $| million in assets.
(Free Subscription Required)

Spring Into Event Season with These Five Tips

Looking for a way to expand your nonprofit’s reach this spring? Events are a great way to
interact with and engage more donors. Ninety-five percent of nonprofits run at least one event
each year, and half of them host at least one auction as part of that event. Here are five tips for
hosting seamless events this spring.


https://solihten.org/protected-pages/marketing-overview/photo-bank/
https://sponsored.philanthropy.com/what-does-equality-look-like-girls-have-the-answers/index.html
https://finance.yahoo.com/news/book-dei-consultant-wake-call-143300464.html?guccounter=1&guce_referrer=aHR0cHM6Ly93d3cuZ29vZ2xlLmNvbS8&guce_referrer_sig=AQAAABebKgvY9zdNGLquQAJz36OUs9dkSmi2LKEK-4hRaFhb-K7kEadhz90g6Lg9AF0VnUOSICDOClV3kSZciXJT716xIt35JfYXCKLh3vYerjGSZuzWQc2XloU-XxuIqtp8ZwtwL9Tokz-752ONZyk4OCLJiHjJj5_xDUgFPTpe12LI
https://bookshop.org/p/books/inclusion-uncomplicated-a-transformative-guide-to-simplify-dei-nika-white/18728072?ean=9781955884150
https://www.forbes.com/sites/davidhessekiel/2023/01/29/linking-donations-with-online-shopping-amazonsmile-alternatives/?sh=68e2b9c57b5e
https://www.philanthropy.com/article/how-to-unlock-more-gifts-new-research-says-enhancing-psychological-well-being-is-key?utm_source=Iterable&utm_medium=email&utm_campaign=campaign_6062671_nl_Philanthropy-Today_date_20230131&cid=pt&source=&sourceid=
https://www.networkforgood.com/resource/spring-into-event-season-with-these-five-tips/?utm_medium=email&utm_source=tips-leads&utm_campaign=blogpost__spring-into-event-season-with-these-five-tips&mkt_tok=MjcwLVNaSy00MTgAAAGJo5Ai-LZWKFm5vNNFLGY5wIxT89943sb5qVmyXEO_fuhy1YLB-VSsK0Z27b89ZoOXrBTqwSO97jl_c0GCvgxCIw6ZIfMLN54dKVeNGscn-jbmSA

% Solihten Institute’s Spiritually Integrated Psychotherapy, One Class at a Time:

WHEN Can | use Spiritually Integrated Psychotherapy with Children and Families?

Friday, February 24
[:00 — 3:00 pm, Eastern
[2:00 — 2:00 pm, Central
[1:00 AM —1:00 pm, Mountain
10:00 AM —12:00 pm, Pacific
8:00 AM — 10:00 am, HST

Faculty: Lucinda Nightingale, MA, LMFT
The a-la-carte offerings are ideal for:
e Supervisors and clinicians who want to augment their competencies in SIP.
e Supervisors and clinicians who want to learn about using SIP with specific populations.

e Clinical and Training Directors who want to lay the groundwork for religious/spiritual
competencies for their teams.

e Therapists and supervisors outside the Solihten network who want an introduction to
practicing SIP.

Therapists who want to gain knowledge without time and expense involved in the full
SIP/ATSIP courses

e Non-clinicians who are interested in learning more about SIP.
Click for more information including the SPRING CONTENT SCHEDU

N for this exciting new opportunity!

% Pull Up a Screen to Hear Dr. Lisa Miller (AGAIN!)

10:00 - 11:30 AM, Eastern
9:00 - 10:30 AM, Central
8:00 - 9:30 AM, Mountain
7:00 - 8:30 AM, Pacific

Since 2014, Samaritan in Appleton, Wisconsin, Creating Hope has
aspired to bring people together to learn about the impact spirituality
can have on mental health and healing. It is a highly respected nexus
of science, healing, and spirituality.

This year’s offering is Dr. Lisa Miller presenting on the Neuroscience O’“‘W@
of Spirituality, and .15 CEU credits are available from UW-Oshkosh
for only $30!

PRESENTATION OUTLINE

I. The science of innate spirituality and its developmental windows.

2. The protective benefits of spirituality against depression, addiction, and suicide.


https://solihten.org/wp-content/uploads/2023/01/23-Ala-Carte-Didactic-Program-Marketing-Piece-Remaining-Spring.pdf
https://solihten.org/wp-content/uploads/2023/01/23-Ala-Carte-Didactic-Program-Marketing-Piece-Remaining-Spring.pdf

3. Developmental Depression; depression as a “knock at the door” for spiritual
awakening and growth.

4. The possibility when struggling with PTSD for PTSG (post traumatic spiritual
growth).

5. The association between spirituality and character strengths and virtues.

6. Using the blueprint of spiritual development for interventions and institutional
growth.

* A Rural Therapist and School Program Address Teen Mental Health

Molly McCartney, MSW, LICSWV, is a clinical social worker with a private practice in Thornton,
West Virginia. McCartney recalls a recent active shooter threat serious enough to lock down a
local school and send police officers into the building. After the incident, where thankfully no
one was injured or killed, McCartney received calls not only from her own clients but from
teenagers and families she hadn’t worked with previously.

“I still to this day have teenagers that will bring that up and talk about how they felt when the
doors were locked and cops were banging on the door,” McCartney said. “They were genuinely
in fear of their life.”

McCartney, a certified trauma therapist who works with foster and adoptive families as well as
biological families, has noticed an increase in stress and anxiety in her service area and
pointed to a variety of contributing factors, including poverty, substance use (either
the teenager or a family member), exposure to inappropriate content through
technology, and threats of school shootings.

% You may feel secondary trauma from mass shooting coverage. Therapists discuss
ways to cope

By consuming news of each mass shooting, we are experiencing what experts call secondary and
collective trauma. And as our bodies are sending us signals, experts suggest that we start to pay
attention.

Read in

Billing

e ATTENTION: Older Americans with Medicare; You Can Access Counselors Beginning
January 2024 Medicare Law Passes

On December 23, 2022, Congress passed the Mental Health Access Improvement Act (5.828/
H.R.432) and was signed into law by President Biden. This bill allows LPCs and MFTs to
enroll as providers in the Centers for Medicare and Medicaid Services as Medicare
providers. Now that the bill has passed, [the American Counseling Association (ACA)] has
moved to program implementation. As we move closer to 2024, ACA will provide several
resources to help you make informed decisions for yourself and your clients.

Click to



https://samaritan-counseling.com/creating-hope/
https://www.ruralhealthinfo.org/rural-monitor/teen-mental-health/?utm_source=racupdate&utm_medium=email&utm_campaign=update012523
https://apple.news/A5W73X3mVRA2y138UpYkBdw
https://www.counseling.org/docs/default-source/government-affairs/faqs-on-the-passage-of-mha-improvement-act_2022.pdf?#:~:text=On%20December%2023%2C%202022%2C%20Congress,Medicaid%20Services%20as%20Medicare%20providers.

This resource is designed to guide professional counselors and help them prepare for program
enrollment.

N,

L Q Telehealth Reimbursement from a previous edition of the Solihten Update

There have been several conversations, and some speculation, about the current and future status of
telehealth reimbursement for behavioral health services.

Solihten Institute staff has continued our work in researching the landscape, and as is often the case with
reimbursement rates, the answers may feel as clear as mud. As a result, we offer the following
information with the following caveats: there are some direct points in the resources below, while
others appear to be open to interpretation. For instance, one of the looming questions is How long will
Medicare continue to pay for behavioral health teletherapy at the current rate? Often what
Medicare approves or disapproves becomes the guideposts for other insurance companies. It is the
Institute staff’'s assessment that the documents leave room for interpretation of the answer for that
question. One senior policy analyst reported to the Institute staff that she understands the Medicare and
HHS documents below to say that Medicare coverage for behavioral health telehealth will continue
undisturbed through 2023. There are other sources, however, that are less certain that CMS will
continue coverage as it is for all of 2023. As with any billing information from the Institute, your
Center is encouraged to seek out additional guidance on a local level as there is variance across
states and third-party payors.

There are some key elements in the resources that do appear to be clear:

e The PHE that put the waivers in place were renewed again in October. The orders can only be
renewed 90-days at the time.

e Once the PHE ends, the HHS website states there will be a 151-day transition period. There
are some PHE standards that have already been declared permanent and others that will return
to the pre-COVID standards. The details around the different PHE standards can be found here
on

o Telehealth for behavioral health will continue to be covered by Medicare. The criteria may or
may not change over time.
An encouraging word from CMS for 2023 is that several policies are being proposed that
relate to Medicare telehealth services. This includes making several services which are temporarily
available as telehealth services for the PHE available through CY 2023 on a Category llI basis, which will
allow more time for collection of data that could support their eventual inclusion as permanent
additions to the Medicare telehealth services list. These policies can be reviewed on the

The Physician Fee Schedule (PFS) proposed rule is one of several proposed rules that reflect a broader
Administration-wide strategy to create a more equitable health care system that results in better
accessibility, quality, affordability, and innovation.

President Biden announced a as part of the
Administration’s Unity Agenda to help ensure that every American gets the behavioral health care they
deserve,. Earlier this year, CMS issued their own seeking to adopt a data-
informed approach that and services and promotes person-

centered behavioral health care, including emotional and mental wellbeing.

Keep in mind that you will still need to research around what insurance companies are doing in
your state. Solihten Institute staff has noted a varied ongoing utilization of telehealth throughout the
Network, as well as how state plans are reimbursing it.



file:///C:/Users/LauriePechie/OneDrive%20-%20The%20Samaritan%20Institute/Documents/•%09https:/telehealth.hhs.gov/providers/policy-changes-during-the-covid-19-public-health-emergency/policy-changes-after-the-covid-19-public-health-emergency/
https://www.cms.gov/newsroom/fact-sheets/calendar-year-cy-2023-medicare-physician-fee-schedule-proposed-rule
https://www.cms.gov/newsroom/fact-sheets/calendar-year-cy-2023-medicare-physician-fee-schedule-proposed-rule
https://www.whitehouse.gov/briefing-room/statements-releases/2022/03/01/fact-sheet-president-biden-to-announce-strategy-to-address-our-national-mental-health-crisis-as-part-of-unity-agenda-in-his-first-state-of-the-union/
http://www.cms.gov/behavioralhealth
https://www.cms.gov/blog/strengthening-behavioral-health

We have seen a spectrum that had some states planning to cut off telehealth reimbursement a year ago
all the way to the opposite extreme in which continuous coverage was firmly in place.

In previous editions of the Solihten Update, the

has been shared, but we are bringing it forth again as they have made functional changes to
explore what states are doing with their telehealth practices. We encourage you to review it, especially
if you have not done so lately.

Telehealth is here to stay; the only question is how it will be reimbursed and what, if any,
criteria for that reimbursement will entail.

Helpful Resources from the Center for Connected Health Policy (CCHP), Fall 2022
o

O
O
O

There will no doubt be shifts in the telehealth landscape until things settle into strong coverage around
virtual behavioral health care accessibility throughout the country.

Employee Morale and Soothing Practices

1t Tips for Going Outside in Cold or Wet Weather

On the Happier with Gretchen Rubin , [She and] Elizabeth challenged [them]selves
and listeners to “ ”— go outside for 23 minutes a day in 2023.

That time outside can include any activity, from hiking up a mountain, to walking across
a parking lot, to sitting on your front stoop.

Great things happen when we go outside!

, gives us more time in
nature, and helps us mindfully appreciate the moment and our senses.

But weather conditions can make it tough to go outside when it’s too cold, rainy, windy,
or hot, or if air conditions are bad.

We asked listeners and readers, “What hacks and strategies do you use, to get outside
for 23 minutes when the weather is bad?” We got many great suggestions.

¥ This teacher created a mental health check-in chart for her students and now
teachers around the world are doing the same

Castillo said her students chose to write their names on the back of the post-its and trust
one another to not invade privacies.

The options are, "I'm great”, "I'm okay," "I'm meh," "I'm struggling,” "I'm having
a hard time and wouldn't mind a check in" or "I'm in a really dark place.”

The last two statements merit a check-in with Castillo and a follow-up conversation with the
counselor or the school psychologist on campus, Castillo said.


https://www.phi.org/thought-leadership/state-telehealth-laws-and-reimbursement-program-policies/
https://www.phi.org/thought-leadership/state-telehealth-laws-and-reimbursement-program-policies/
https://www.cchpca.org/2022/10/Fall2022_SummaryChart1.pdf
https://www.cchpca.org/2022/10/Fall2022_ExecutiveSummary8.pdf
https://www.cchpca.org/2022/10/Fall2022_Infographic4.pdf
https://www.cchpca.org/2022/10/Fall2022_SummaryChart1.pdf
https://gretchenrubin.com/podcast/
https://thehappierapp.com/outside-23-in-23
https://www.getthegloss.com/health/mental-health/23-minutes-outdoors-everyday
https://gretchenrubin.com/articles/tips-for-going-outside-in-bad-weather/

Continue reading
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The Solihten Update - Lite is being distributed in addition to the full monthly version, Solihten
Update: “Ongoing Resources — Continuing to Move Forward” that is usually sent on the first

Thursday of each month and covers a range of resources and a lot of information. The Lite edition
focuses on a single topic and is published on a rolling basis driven by the content needs for work of
the Solihten Network. It will be sent to the Inboxes of Executive Directors/CEOs; Center Board
Chairs/Presidents; Clinical and Training Directors; Administrative Personnel; and Development Personnel
within each Center. Please feel free to distribute this information to other staff members as you see fit.

**Denotes resources from the Equity & Inclusion Resource Hour. The Equity and Inclusion Taskforce of the
Solihten Institute National Board of Directors sponsors this offering.

% 12.27P Solihten Update Lite — Workforce Development Series, Full Series,
December 27

e 11.210 Parents of Estranged Adult Kids (PEAK) Training, November 21
T 09.28N Worlkforce Development Series, Session Three, September 28

T 09.21M Annual Statistical Report - 2022 (2021 Data), September 21


https://www.goodmorningamerica.com/wellness/story/teacher-created-mental-health-check-chart-students-now-62169283
https://solihten.org/wp-content/uploads/2020/09/12.27P-Solihten-Update-Lite-Workforce-Development-Series-Full-Series.pdf
https://solihten.org/wp-content/uploads/2022/12/11.21O-Solihten-Update-Lite-PEAK-Training.pdf
https://solihten.org/wp-content/uploads/2022/10/09.28N-Solihten-Update-Lite-Workforce-Development-Series-Session-Three.pdf
https://solihten.org/wp-content/uploads/2022/10/09.21M-Solihten-Update-Lite-Annual-Statistical-Report.pdf

ﬁé 08.29L CMS Public Comment Period, August 29

% 07.13K SAC Registration Closing Soon, July 22

T 06.20] IRS Raises Mileage Rate for Rest of 2022, June 20

% 06.091 SAC Reservations and Registration, June 9

% 05.26H Workforce Development Series, Session Two Substitute, May 26

% **05.23G Measuring the Inmeasurable. Are we Looking at the Wrong Things?,

%% F

May 23

**F.22 Improving Cultural Competency for Behavioral Health Professionals,
A Center Program’s Experience, April 27

E.22 Workforce Development Series, Session One, March 29
**D.22 Employee Supervision Across Racial Lines, March 16
**C.22 Equity and Inclusion Supervision through the Lens of DEI, March 7

B.22 HIPAA Compliant Marketing and Social Media Workshop Resources,
February 22

A.22 No Surprises Act, February |

All prior issues of The Solihten Update that have been published since 2020 can be found in the
member resources section of the Solihten Institute website: https://solihten.org/protected-
pages/training-and-education/updates-ongoing-resources/

Each Center has a personalized log-in that has been provided to the Center Leadership. That information
is available from Steve Duson.

Other

Imagine working in an office with these
kind of people.



https://solihten.org/wp-content/uploads/2022/10/08.29L-Solihten-Update-Lite-CMS-Public-Comment-Period.pdf
https://solihten.org/wp-content/uploads/2022/06/06.20J-Solihten-Update-Lite-IRS-Raises-Mileage-Rate-for-Rest-of-2022.pdf
https://solihten.org/wp-content/uploads/2020/09/05.26H-Solihten-Update-Lite-Workforce-Development-Series-Session-Two-Substitute.pdf
https://solihten.org/wp-content/uploads/2020/09/05.23G-Solihten-Update-Lite-Measuring-the-Immeasurable.pdf
https://solihten.org/wp-content/uploads/2022/04/04.26F-Solihten-Update-Lite-Improving-Cultural-Competency-for-Behavioral-Health-Professionals-HHS.pdf
https://solihten.org/wp-content/uploads/2020/09/03.29E-Solihten-Update-Lite-Workforce-Development-Series-Session-One.pdf
https://solihten.org/wp-content/uploads/2020/09/03.16D-Solihten-Update-Lite-Employee-Supervision-Across-Racial-Lines.pdf
https://solihten.org/wp-content/uploads/2020/09/03.08C-Solihten-Update-Lite-EI-Supervision-through-the-Lens-of-DEI.pdf
https://solihten.org/wp-content/uploads/2022/03/22.02.22-Solihten-Update-Lite-HIPAA-Compliant-Marketing-and-Social-Media.pdf
https://solihten.org/wp-content/uploads/2022/03/22.02.01-Solihten-Update-Lite-No-Surprises-Act.pdf
https://solihten.org/protected-pages/training-and-education/updates-ongoing-resources/
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